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Make plans for summer now!

By Susan Manti, HR Director, Deutsche Bank International Limited

Gaining the experience

Every young person embarking on their first experience of working life, whether direct
from school or via university, should be aware of the opportunities available to them.
Some students know exactly what they want to do and have already chosen a future
career path. For others, they will still be thinking through a number of alternatives and

options.

During your time at university, choices and decisions need to be made which will impact
the direction of your career. At this time you should also try to gain experience in your
chosen career paths. Or you should try alternatives. The best opportunity for this is to

apply for Internship programs.

Internship Programs: What are they and why are they useful?

Some organisations offer Internship programs which give students the chance to
experience what it is like to work in a particular industry or organisation.

It is important to apply for placements which offer real and meaningful work rather than

just being treated as an extra pair of hands to help with low level tasks.

Deutsche Bank, for example, has a Summer Internship program. Students have the
opportunity to gain a full introduction to our organisation and to learn about the
opportunities we can offer to graduates. Each student is given real-life projects and
assigned a mentor throughout their program. The students can also experience the
social aspects of working life and attend staff social functions.
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Internships not only allow you to experience the working environment but also develops
self-awareness on your strengths and weaknesses, your likes and dislikes. You should
take these into account when deciding upon both your preferred career path and the

type of organisation you wish to join.

Graduate Schemes — fast track route

Graduate Schemes are a very good way of entering the working world. It is important to
understand these are not just full time employment but also a personal and professional
development opportunity. Find out what they have to offer in terms of training,
employment package and how many places they have? If you are interested in

travelling find out if this is possible.

Deutsche Bank’s graduate program has a comprehensive and intensive induction held
over six to eight weeks in London, where graduates from all over the world get the

opportunity to meet other DB graduates as well as learn more about the organisation.

Preparation and Research
‘Don’t leave things to the last minutel’ Coursework has deadlines and so do
applications. Start ‘shopping’ around early - with any graduate or internship programs

there are strict timeframes and criteria. Watch out you don’t miss any deadlines!

It is important that you research the organisation, its size, what do they do and what
they have to offer for students. Talk to as many different organisations as possible and
find out as much as you can before making any decisions. And remember that
interviews are two way processes — they are just as much about you interviewing your

future employer as your future employer interviewing you. Good luck!

Ends.
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Notes for Editors

1. Deutsche Bank International Limited was established in 1972 when offices of Morgan
Grenfell were opened in Jersey and Guernsey and provides a full range of banking and
custody, portfolio management, corporate and fiduciary services to a wide range of
intermediaries, corporates, institutions and high net worth clients, locally and
internationally.

2. The offshore group operates a geographic franchise on behalf of its parent, Deutsche
Bank AG, and maintains offices in Cayman, Delaware, Guernsey, Jersey, Ireland,
Luxembourg, Mauritius, the Netherlands and Switzerland supplemented by a
representative presence in Hong Kong, New York and Singapore.

3. Deutsche Bank’s offshore group employs just under 400 members of staff.

4. With approximately € 1,097 billion in assets and 67, 474 employees, Deutsche Bank AG
offers a wide range of financial services in 73 countries throughout the world. Deutsche
Bank competes to be the leading global provider of financial solutions for demanding
clients creating exceptional value for its shareholders and people.

5. Deutsche Bank ranks among the global leaders in corporate and investment banking,
securities, derivatives, transaction banking, asset management, and private wealth
management.



